SOUTHFIELD, M WARNER NORCROSS

WARNER NORCROES & JUDD LLP Total # offices: & Firm size range: 251-500
2000 Town Center, Suite 2700, Southfield, MI 48075-1318 NALP member? Y Cffice size range: 26-50
Ph: {866) §33-3018 x 2295, Fax: (616} 222-2295, www.wnj.com Total attys in this office; 37
Hiring Allom_e_y: Mr. Brian Masternak DEMOGRAPHIC INFORMATION - CURRENT YEAR 2011
Address Inquiries To:
Ms. Cathieen Dubault Ascffeb. 1, 2011 Pirsiibrs Assoc. AlOih, Lawy. | Sumim Assoc.
Director of Lawyer Recruitment ispanicltal Men 0 0 0 0
WARNER NORCROSS & JUDD LLP paniaLaing \Women 0 1 o o
900 Fifth Third Center, 111 Lyon Street, NW. Hen 13 1 5 o
Grand Rapids, Mi 49503-2487 White
{866) 533-3018 x 2295 cdubault@wnj.com Wornen, 7 4 3 9
PRIMARY PRACTICE AREAS: #Pisivors [ Assoc &0t Lawy,| | Blckilican Men ¢ 0 0 L
Litigation, Employment, Labor 5 5 o \nomen il 0 L 0
Business, Real Estate, International 5 5 bial. Hawaiian/ Men g 0 0 0
Tax, Bankruptcy, Finance 2 2 Oftics Pacifc e Women 0 0 0 0
Employee Benefits 3 0 acien Men 1 1 0 0
Heaith 1 1 Women 0 1 0 1
Family, Dommestic 1 2 Amer. Indianf Wen 1] 0 0 0
Trusts, Estate 1 0 Aaska Native Women ] 0 0 0
Environmentat 2 0 Men o 0 0 o
Automotive 1 0 2 o More Races P— 2 0 o 0
Men 14 2 5 1]
TOTAL
omen 7 5 3 1
TOTAL NUMBER 21 8 [ 1
Disablad Men 0 9 0 0
Viomen 0 0 0 0
COMPENSATICN & EMPLOYMENT DATA: Cpenly Men o 0 0 0
LT Women 0 0 0 0
(See www.nalpgirectory.com for historical comparisons.)
Laterals ] ) DIVERSITY RECRUITMENT & RETENTION EFFORTS:
Post-clerkship ( } { ) Activities to increase the presence and retention of under-represented groups:
Entry-tevel 1 [ 2 (2.1 1 Minority joi fairs Bar sponsored programs
LLNS (US) ( ) ( ) @ OQutreach 1o law student groups [ Firm diversity committee
LLMS (nen-US) Directed mentoring efforts Rec. at schoels wiarge min. pop.
Sum Comments: Please visit www.wnj.comiaboutus/diversityldiversity_news! to learn
Post-3Ls 1,800  Sak ( b { ) more and to read our Diversity Annuat Reports,
s 1,800 2wk 3 L..n.1 o L. 1 CAMPUS INTERVIEWS for past year (see fult iist online):
iLs 1,800  swk # schools visited in 2010: 4 # job fairs/consorlia aiended in 2010: 4
# 2010 summer 2Ls considered for associate offers: 1 # offers made: 1 BILLABLE HOURS: 2009 2010
Hire school term clerks? N Avg annual assoc. hrs worked: 2000 2000
1Ls hired? Y When after 12/1 should iLs apply? After December 1 Avg. annual assoc. biliable hrs: 1750 1750
Split summers allowed? CBC  If yes, minimum weeks: 8 Is there a minimum bifiable hours expectation? Y If yes, number: 1750

Comments: 1L's are not allowed to split
Accept applications for 2012 summer program from:
Joint degree studenis graduating in 20147 Y

Hours policy details: Fotal hourly contribution for associates is set at 1,750
hillable and 250 nonbilfable.

Evening students graduating in 20147 Y 15 billable hour credit given for pro bone work? N

Judgicial clerks? Y Students at non-US law schoels? N is there a maximum that will be credited? if yes, what?
Hiring Criteria; Strong record of academic achievement; strong interpersonal For bonus censideration, is a pro hono hour eguivalent to a billable hour? N
and client development skilis; seif-motivated; dedicated to excelience PRO BONQ INFORMATION: Firm-wide [1 Office spesific

[3 % firm biliable hours: [1 avg. nrs. per attorney:

CLERKSHIP/CREDIT/SUPPLEMENTAL COMPENSATION: Participation: 100 % assoc. 100 % pirsimbrs 100 % other lawyers
Judicial clerkship bonus? N PUBLIC INTEREST FELLLOWSHIPS (see www.psiawnet.arg for mare information):
Comp./prog. credit for judicial clerkship? ¥ Sponsor split pub inf. summer andfer post-graduate feflowship? N
comp.ipreg. cred‘it for other adv. degrees? N Comments: We will match a student's contribution to the Public Interest
Other compensation comments: Judicial clerks receive a year's credit toward Fellowship Fund at their law school for the year following their clerkship with
partnership and a year’s credit in salary. This places them in the second-year us.
class of associates at a second-year salary. NARRATIVE: Warner Norcress & Judd is the only firm in the Detroit area, one of

PARTNERSHIP DATA: Two or more tiers? N

Additional partnership prog. info: Associates are considered for equity
partnership after 7.5 years. Lateral candidates with more than 7.5 years of
experience are most often hired in as senior counsel or income partners.

only two firms in Michigan, and one of 115 firms nationally, to be named in
Kimm Waiton's book, America's Greatest Places To Work With A Law Degree.
Warner provides comprehensive legal services to & broad range of clients, from

WORKILIFE INFORMATION: r.nuitm-allonal corporatlons.io smai.l busmesses‘. In 2010, we had 67 parthers

Part-time allowed? Y Parl-time avail.to entry-level? Y listed in the Best Lawyers in America. The Naticnat Law Journal ranks us

#p-tassoc. O (m) 0 (wptrs/mbrs. ¢ (m) 1 (wW)oth. lawy. {m) w) among its Top 260 Firms in the Gountry. We were recognized as one of the

kg, for alt. work sched. determined by: Practice group and client needs nation's most technologically savvy law firms by BTl Consuiting Group. The

za’d “0“';“95'53| parentat leave? Y academic qualifications of our attorneys provided them with career options
omments:

threughout the country. They came to Warner because of their desire to work
in a collegiat environment at a premier law firm while maintaining a batance
between their personal and professional lives. Visit www.waj.com.

TRAINING AND PROFESSIONAL DEVELOPMENT:
Coaching/mentoring program? Y
Evaluations: Semi-Annual Upward reviews? Y
Professional development staff? Y Billable hours credit for trairing time? N
Rotalion for jr. associates between depariments/practice groups? Y
is rolation mandatory? Y

BENEFITS: see wviw.nalpdirectory.com
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