MUSKEGON, Mi

WARNER NORCROSS

WARNER NORCROSS & JUDDLLP

400 Terrace Plaza, P. O. Box 900, Muskegon, Mi 48443-0900
Ph: {866) 533-3018 x 2295, Fax: {616} 222-2295, www.wnj.com
Hiring Atlorney: Mr, Jeffrey Ott

Total # offices: 6
NALP member? Y

Firm size range: 101-250
Office size range: 11-25
Totat atlys in this office: 12

DEMOGRAPHIC INFORMATION - CURRENT YEAR 2010

;c;drgzi.: Ineq:rlnngit:: l;"t Asoffeb. 1, 2010 PirsiMbrs AssoC. Al Oth, Lawry, § Summ ASSOC.
Director of Lawyer Recruitment HispasiciLating Men 0 ] ) 1}
WARNER NORCROSS & JUDD LLP Women 0 [i] 1] 0
800 Fifth Third Center, 111 Lyon Street, NW. Men 5 o 4 0
Grand Rapids, Ml 59403-2487 White rr—, o p p 0
(866) 533-3018 x 2295 cdubault@wnj.com
PRIMARY PRACTICE AREAS; apusniors T Assoc 8O, Lawy| | Sackntian ben g o 0 g
Trusts, Estate 1 4 oA Vomen 0 0 8 ¢
Lahor, Employment 1 1 Nat. Hawaiian! Men 0 0 0 0
Business, Corporate, Mergers & Acquisitic 1 2 Qther Paciic |s. \Wormen 0 0 0 0
Litigation 1 D Asian Men Q 1 Q 0
Employee Benefits 1 0 Wwomen 0 i) 3] 1]
Ao fndiand Men 0 0 0 0
Alaska babvo Wornen 0 0 i} 0
Wen 0 0 0 0
2 or Morg Races
Women 0 0 0 0
Men 6 1] 4 1
TOTAL —— 5 7 7 o
TOTAL NUNBER [ 1 5 1
Disabled Men 9 g 0 0
Women 0 0 0 0
COMPENSATION & EMPLOYMENT DATA: _ Oponly Men 0 0 0 0
e g T BEGAN WORKIN GLEY Worren o o 0 o
Lawyrs 1 Compensation ) 2008 e 2009 (See www.nalpdirectory.com for historical comparisons.)
Laterals ' : - ) 1 DIVERSITY RECRUITMENT & RETENTION EFFORTS:
Posl-clerkship i ) { ) { ) Activities to increase the presence and retention of under-represented groups:
Etry-evel 100,008 Ar { ) ( ) 1 ® Minority job fairs Bar sponsored programs
LLMsS {US) SRR () {1 i Outreach 1o faw student groups [ Firm diversity commillee
LLMs (non-US) | { ) { } il Directed mentoring efforts f Rec, at schools wharge min. pep.
Summer I R -t EERCRANE ERAEE PR St N Comments: Please visit our web site at www.waj.com to view our Diversity
Post-3ts 1,800 Sk { ) { ) Aannual Report.
s 1,800 Sk { : 1 ) CAMPUS INTERVIEWS for past year {see full list online):
ILs 1,800 swki 1 # schoois visited in 2000 4 # job fairsfconsortia allended in 2009: 4

# 2009 summer 2Ls considered for associate offers: 1 # offers made: 1
Hire schoot term clerks? N
1. hired? Y when after 12/1 should 1Ls apply? After Dec. 1
Split summers allowed? CBC if yes, minimum weeks: 6
Comments: We typically do not alfow 1L's to split,
Accep! applications for 2011 summer program from:

Joint degree students gradualing in 20137 Y

Evening students graduating in 20137 Y

Judiciai clerks? Y Students al non-US law schocls? N
Hiring Grileria: Self-motivated and driven to succeed; record of academic
achievement and leadership; strong interpersonat skills; teamwork approach;
devoted to learning and self-improvement; dedicated to client service
CLERKSHIPICREDITISUPPLEMENTAL COMPENSATION:
Judicial clerkship borus? N
Comp./prog. credit for judicial clerkship? Y
Comp./prog. credit for other adv, degrees? N
Clher compensation comments: Judicial clerks receive a year's credit toward
partnership.

PARTNERSHIP DATA; Two or more ligrs? N

Additional paringrship prog. info: Associates are considered for equity
partnership in 7.5 years. Senior laterals candidates are often hired in as senior
counsel and considered for partnership after a year or two.

WORKAIFE INFORMATION:

Part-time allowed? ¥ Part-lime avail e entry-level? Y

# p-t assoc. {m} (wiptrs/mbrs. {m) {w)ath. tawy. (N {w)
Elig. for ait. work sched. delermined by: Practice group approvab/client need
Paid non-medical parental leave? Y

Comments:

TRAINING AND PROFESSIONAL DEVELOPMENT:

Coaching/menloring program? Y

Evalualions: Semi-Annual Upward reviews? Y

Professional development staff? Y Billable hours credit for training time? N
iRolalion for jr. associates betwesn departmenisi/praclice groups? hd

Is rotation mandatlory? Y

BENEFITS: sce wwwnalpdirectory.com

BILLABLE HOURS: 2008 2008
Avg annual assoc. hrs worked: 2000 2000
Avg. annuat assoc. billable hrs: 750 176D

18 there a minimum biflable hours expectation? Y if yes, number: 1750
Hours policy details: Minimum hours retuired to receive associate bonus: 1750
billable hours plus 250 non-billable hours.

Is biflable hour credit given for pro bono work?

Is there a maximum thal will be credited? Il yes, what?

For bonus consideration, is a pro bono hour equivalent 1o a billable hour? N
PRQ BONO INFORMATION: [ Firm-wide [} Office specific
0O % firm titlable hours: {J avg. hrs. per attorney:
Parlicipation: 100 % assoc. 100 % plrs/mbes 100 % olher lawyers

PUBLIC INTEREST FELLOWSHIPS (see www.pslawnet org for more information):
Sponsor spiit pub in. summer andfer post-graduate fellowship? N
Comments:

NARRATIVE: We are the only firm in Muskegon, one of only two firms in
Michigan, and one of only 115 firms nationally, to be named in Kimm Waitor's
book, America's Greatest Places To Work With A Law Degree. Warner provides
comprehensive legal services to a broad range of clients, from multinational
corporations to small businesses. We have 62 partners listed in the 2010 edition
of The Best Lawyers in America. We were named among the Am Law 200 top
firms in the nation in 2009 and were recognized as a Top 20 mid-sized firm by
the National Law Journal. We are one of the nation’s most technologically
savvy law firms according to BTl Consulting Group. The academic
qualifications of our attorneys provided them with career options throughout
the country. They came to Warner Norcross because of their desire to work in a
highly colleglal atmosphere at a premier Jaw firm while maintaining a balance
hetween their personal and professional lives. Visit www.wnj.com
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